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We are happy to present Convergence’s 9th edition of Diversity Insights. The SEC's Asset Management Advisory Committee (AMAC) will meet again on 
December 1rst to discuss various issues, including diversity. The SEC recently announced the appointment of Ms. Renee LaRoche-Morris, Chief Operating 
Officer, BNY Mellon Investment Management, as a new member of the Committee, bringing the number of women to 6 of 22. The insights derived from these 
meetings and Convergence’s ongoing monitoring of diversity trends will help us all keep this important issue front and center.
Eileen's Views: The big event this past month was the 2020 Global Fund Women Week sponsored by 100 Women in Finance 
and JP Morgan. This event was an opportunity for Women Fund managers and institutional investors and allocators to form 
strong connections. There is interest in the industry to commit capital to diverse fund managers - these meetings will bear fruit 
in the not to distant future. The event also included sessions to discuss broader issues on diversity such as using KPIs to 
increase diversity in investment portfolios and reviewing selection processes that may unintentionally introduce bias. Getting 
women into more senior positions was encouraged and suggestions were made that women need to put themselves out there in 
the job market more - "present unique aspects of your skill-set that will add value in a new way."  Several organizations were 
recognized for encouraging women to enter the fiance world. Kudos to Women in Fiance, Girls that Invest, Portfolios with a 
Purpose and many more that are opening doors for women. 
October Hiring: During the month, 185 new or existing positions were filled with women accounting for 20%. Hiring activity 
declined by 11.48% compared with September 2020. Managers with AUM<$250M dominated October hiring, representing 
63.78% of hiring volume, a 4.84% MoM decrease. Hedge Funds accounted for 34.04% of the total C-suite hiring, a fall of 23.17% 
MoM, followed by Private Equity and Venture Capital managers with 22.16% and 15.14%, respectively. Hedge funds, Equity, and 
Multi-Strategy accounted for 18.92% of all hiring. 
Women C-suite Executives: The percentage of advisers in the industry without women holding CEO, CFO, COO, or CCO 
positions declined by 0.25% to 68.72%. Women hold 18.12% of leadership positions, a decline of 0.45% from September 2020. Of 
the women hired in October, the CCO role accounted for 47.03% of hires, followed by CEO with 28.65%. Convergence identified 
51 existing positions that changed hands; women replaced men in 17.65% of those positions, and men replaced women at 19.61% 
of the total replacements.
Manager Type Bias: While emerging Hedge Funds, PE, and VC account for most of the hiring in October, Real Estate Managers 
hired only one woman into leadership roles. Even though Male CEOs outnumber Female CEOs by more than 12x, the Median 
AUM for Men is only 1.71x the Median AUM for Women.
Investor Type Bias: Managers with 100% of their assets from Institutional Investors show less female C-suite presentation than 
the overall industry; 17.00% vs. 18.12%. The COO position showed the greatest difference; 18.60% vs. 22.64%
Multi-Functional Bias: 45.41% of the total new C-suite positions were filled with multi-functional roles. 32.43 % of women and 
48.64% of men were hired into a multi-functional role, 61.90% of all newly appointed COOs shared a multi-functional role, 
followed by 45.83% of the CFOs. 18.12% of the Women CEOs in the industry share a multi-functional C-suite.
Regulatory Risk Bias: Convergence analyses SEC actions that result in harm to investors. Often a breakdown in compliance 
practices and procedures is considered a contributing factor when the event occurred. Women represent 25% of the Chief 
Compliance Officer positions in the market. Of 133 events modeled by Convergence, women were in the CCO position for 33 
events representing 24.81% vs. 75.19% for men in the same position.
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